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Happy Holidays Ladies! 

I hope everyone connected with families and friends near and far this
Thanksgiving holiday weekend, even if you couldn’t share the
Thanksgiving table en suite.

We’re excited about our upcoming Charter 100 DC Holiday Tea at the
historic Sulgrave Club, a private women’s club located at 1801
Massachusetts Avenue NW, Washington DC.  The Sulgrave Club was
founded in 1932 for literary, musical, artistic, philanthropic and
social purposes when a group of local women led by Mabel Thorp
Boardman purchased the Beaux-Arts mansion and hired noted
architect Frederick H. Brooke to renovate the unusual triangular form
building into a clubhouse.  The District of Columbia added it to its
Inventory of Historic Sites in 1964 as did the National Register of
Historic Places in 1972. It remains one of the two large mansions on
Dupont Circle, the other being the Patterson Mansion.  I hope you all
can attend this special Charter 100 DC event, one of the highlights of
the year!

Our admin assistant, Alicia Oltuski, with whom so many of you have
enjoyed working with over the last couple years is moving on to other
professional endeavors.  We are very excited to introduce Janet
Joyner. She has joined our Charter 100 DC family as our new Admin
Assistant with great ideas .
 
May you all have a blessed, safe and wonderful holiday season and
New Year!

    Paula Hantman Tolle



ANNOUNCEMENTS

On January 18, Kathy Chiron, president of the League of Women Voters of the District of Columbia,
will present an overview of the history of suffrage in D.C. and then discuss pending D.C. voting-
related legislation and the current state of voting in our nation's capital.

On February 15, Virginia Treanor, associate curator of the National Museum of Women in the Arts,
will speak about women artists and their struggle for recognition in a male-dominated art world.
Through a slide presentation of works from NMWA's collection, she will discuss the often-obscured
presence of women artists throughout history and the ongoing struggle for parity, not unlike that of
the suffrage movement a century ago.

Our January and February speakers complement one another, both relate to women's struggle for
equality.
 

 
These programs are a testament to our determination and strength as women. We hope you'll join us for
both of these informative and inspirational sessions.

USEFUL MEMBER INFORMATION

Charter 100 DC Website: www.charter100dc.org
Website Password for Members Only/Info: 2021charTer100

Questions, Administrative Assistance: charter100dc@gmail.com

Janet will have some big shoes to fill as she takes over the reigns from Alicia as the new
administrative assistant for the Charter 100 DC. She is a former elementary school
teacher, but now has her own business as a portrait photographer. Although she lives in
Teaneck, N.J., she is looking forward to working with the wonderful women from the
Washington D.C. area.

Meet Janet Joyner

Future Speaker Events

In The Works

In February - Possible tour of the Lucy Burns Suffragist Museum in Lorton, Va.

Later in the spring - Joan Danziger's fine art studio in Washington D.C. 
 



A NOTE FROM THE MEMBERSHIP COMMITTEE
The Membership Committee is kicking into high gear starting in January, 2022 to recruit new member
candidates. We wanted to briefly review the process for sponsoring a new member candidate, all of which
can be found on our website.

We are asking you to identify potential new members you believe would make good additions to the group. 

The Membership Committee has seven active members and we are in a position to help you with the
paperwork. If you know someone you believe would make a qualified candidate, but don’t have the time to
pursue that person, please contact the committee - we will help you with the recommendation, assist you in
finding a co-sponsor (if you don’t currently have one) and shepherd the candidate through the application
process. Your only job will be to write the sponsorship letter, coordinating with the co-sponsor and submit
those letters to the committee. Members who have been active for more than one year may sponsor new
member candidates and first-year members may act as co-sponsors for those candidates.

Here is the process for the new member candidate:

Candidates must have attended at least three Charter 100 events so our members, Executive Committee
and Membership Committee members can meet them. It is also preferable for the member to facilitate the
guest candidates to meeting a number of our members.

The new member candidate must fill out an application, which will be available on our website beginning
January 2022, along with all application guidelines and instructions. They will be asked to provide
professional qualifications, to describe their contribution to our group and select a committee on which they
would be interested in serving.

The 2022 application deadline is Saturday April 30, 2022.

Again - new this year, the Membership Committee is ready and able to assist in the application process.
Simply contact one of the committee members to discuss any new member candidates you feel would make
active, contributing members to the organization.

One other note:  the Membership Committee has been working with Programs and Special Events
Committee chairs and co-chairs to organize and provide more evening and weekend activities for next year
to provide greater opportunities for those who are still working and to expand our luncheon events to
provide more lively, enrichment options for everyone! 

From all of us - to all of you - our fondest wishes for a happy and healthy holiday season. We look forward to
seeing all of you in the very near future.

The Membership Committee
 

Beverly Dean, Co-Chair - beverlybdean@gmail.com/ 303.359.9490 
Sandie Preiss, Co-Chair - spreiss@apogeecs1.com/ 410-917-3490 
Barbara Ciconte - blciconte@gmail.com/ 301-318-4291 
Myrna Fawcett - myrnafawcett@gmail.com/ 202-468-5928 
Judith Hunter - judithLhunter@yahoo.com/ 202-669-9285 
Stephanie Karsten - stephaniekarsten1215@gmail.com/ 301-706-4842
Clara Montanez – clara.i.montanez@gmail.com/202.262.6722



Marian was born in Bombay, India, and she
grew up in a Goan family, which means her
family was from a part of India that formally
had been a Portuguese colony. The
Portuguese had converted the people of Goa
to Catholicism, so in a country that was
predominately Hindu and Muslim, Catholics
were definitely a minority. While the rest of
the young girls and women wore sarees and
traditional Indian outfits, Goans followed the
westernized Portuguese customs, dressing in
short skirts, blouses and trousers. They stood
out in a traditionally Indian community. 

After graduating from high school at the age
of 17, Marian took an office management
course and joined a British company as an
office assistant. With six siblings in the family,
a college education was not an option
financially. As she worked full-time, she was
able to pay for and attend college part-time
and eventually graduated from Bombay
University with her bachelor’s degree in
economics and psychology.

Marian was young and adventurous and had
big dreams and ambitions for herself and her
younger siblings. “My greatest desire was to
travel and see the world,” she said. At that
time, international or domestic air travel was
not common or affordable. She joined Air
India   as  a  stewardess,  and  married,  which 

 Dreaming Big Paid Off
 for

Marian Kumar 

afforded her the opportunity to fulfill
her dreams, broaden her horizons,
and provide the same travel
opportunities to her family with free
airline tickets. “I visited more than 32
countries worldwide. No matter how
tired I was after 10-to-12-hour flights,
I made it a point to visit every tourist
site in every country and to interact
with the local community,” she said.

After flying for 10 years and saving
enough to study further, Marian
resigned from Air India and came to
America as a student and studied for
her MBA at the University of Scranton,
Pa. Upon graduation, she was hired
by one of the largest advertising and
public relations firms in New York as
an account executive. This afforded
her the opportunity to travel even
more while she promoted trade and
tourism for her clients, the
governments of Mexico, Jamaica and
Greece.

After four years in New York,  and the
birth of her daughter, Candice,   she
went   through   a   divorce.  “It  was  a 



struggle as a single mother in a country far
away from home, while juggling my career
and home single handedly,” she noted.

Marian decided to move to Canada to be
closer to an aunt and start a new life for
her daughter and herself. With her
American experience, she was immediately
hired as the director of marketing and
fundraising for a nonprofit organization. At
this time, she was also invited by Ryerson
University in Toronto to introduce a new
course in non-profit sector management
and was  hired to lecture for the evening
classes three times a week. “Managing two
jobs and an infant once again in another
new country was quite a challenge,” she
said.

Marian had been living in Canada for four
years when she was introduced to her
husband, Anand Kumar, who lived in
Fairfax, Va. It so happened that they were
both going to India for the New Year
holidays and decided to get together while
there. When the time came to meet his
mother in Chennai, South India, Marian was
surprised because his mother greeted her
at the door with the Pandit (Hindu priest)
and Marian's horoscope in hand! (Hindus
believe that a couple’s horoscope should
match for the marriage to be successful.)
She and Anand were still dating and had
not yet talked about marriage, “but his
mom believed that we were made for each
other, and so it was she who proposed to
me and immediately set out to make all the
wedding arrangements,” she said. Within a
week, they were married and Marian
returned to  the U.S. once again,  along with 

her daughter Candice who was then
five years old. 

While Candice settled into her new
home and school in Fairfax, Marian
joined her husband’s consulting
company, the Communications
Strategies Group, helping start-up
companies launch their new
businesses in the U.S. and Asia. A year
later, they adopted their son, Ash, from
India who was then five years old. Since
her husband traveled extensively on
business, Marian decided to give up
her career and become a stay-at-home
mom to help her son settle into a new
family and culture.

However, she was restless while the
kids were in school and decided to go
back to school and take classes at
Northern Virginia Community College
where she completed her associate
degree in interior design. Marian
realized that, “most of my colleagues
joined commercial and residential
design firms, so I decided to open my
own construction company, designing
and building new homes in Fairfax
County.”  Two  years later,  in 1999,  her 



MARIAN'S PERSONAL NOTE TO HER FRIENDS IN CHARTER 100 DC:

I would like to share with you my dearest sisters, that earlier this year I was diagnosed with
breast cancer. I have reached the end of my treatment, but I could not have done this
without the help of my family and friends, many from Charter 100 DC who held my hand
and supported me through this journey. Thank you for your love and caring. My daughter
Anjali, now 22, who is finishing her last year of undergrad in Montreal, stayed home from
college for nine months to take care of me. My daughter Candice, now 31, flew down from
British Columbia, Canada to spend two months during the peak of my treatment. I was
very proud to see that the family values I taught them showed up in their caring for me
during this challenging and difficult period. I urge all my women friends to never forget
your annual mammograms. I forgot just this once because of Covid last year and it was a
lapse that could have been fatal.

daughter, Anjali, was born. This did not
stop Marian from continuing with her
business as she had already established a
very loyal and dedicated construction
crew. As the sole owner of her company,
M&K Design & Consulting, she managed
every aspect of the planning and
construction process including design,
permits, material selection and
inspections. “I realized that I had finally
found my true calling, as I loved my job in
spite of all the stress that goes with it,”
she said.

As a young immigrant in America, Marian
faced many challenges dealing with a new

 education system and culture. “This
was a motivating factor to push myself
to be successful and to teach and instill
the values of my roots and upbringing
to our children,” she said. Marian calls
herself the pioneer in her family, as
many of her siblings and cousins
followed in her footsteps and
immigrated to America. “This country is
truly the land of opportunity, as many
in my family have settled here with
amazing  jobs  and careers,” she said
with great pride.

 



The Charter 100 of Washington, DC
brings together women of outstanding

accomplishments in diverse fields.

2021-2022 Charter 100 DC Executive Committee
 

Paula Hantman Tolle, President
Carol Whitman, Vice President

Sally Fowler, Secretary
Jackie Hunt, Treasurer

Beverly Dean & Sandie Preiss, Membership Committee Co-Chairs
Mini Campos & Catherine Harper, Program Committee Co-Chairs

Lucília Harrington & Rosemary Kimball, Special Events Committee Co-Chairs 
Gail Nordheimer, Arrangements Committee Chair

Gail Raiman, Ombudsman
Arleen Heiss, Past President

Wishing everyone a very
happy and healthy holiday

season!


